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May, 1969: Action
Before The Die Is Cast
On May 6, 1969, Fr. Georges Bissonnette will be the
first man chosen by the Board of Trustees to be inaugurated
President of Assumption College. This event is significant
not only for Father Georges as a person, but for Assumption
College as an academic community.
We, the members of the Crown and Shield, sincerely beieve t h a t A s s u m p t i o n C o l l e g e i s n o w a t t h e m o s t c r u c i a l
and critical period of its development. With a past history
administrative disorders and faculty-student disorganiza
tion and with future plans for vast expansion and co-educa
tion, Assumption must examine itself carefully for what it
is and must honestly determine what it wants to b e c o m e be
fore the die is cast.
Thus, the Inauguration of Father Georges should not
only mark the beginning of one man's career as president,
)ut more importantly it should mark the beginning of this
community's willingness to open up to and to tackle the
basic issues facing it.
This special publication of the Provocateur addresses it
self to only a few of the basic issues and problems concern
ing admissions, alumni relations, faculty-classroom situation,
and the effectiveness of committees. But The Crown and
Shield hopes that this publication is a start in the right di
rection. Its success depends solely upon what is done con
cerning the questions that are raised and the proposals that
are strongly suggested.
The Crown and Shield recognizes, however, that the re
sponsibility for solving most of these difficult problems rests
more with the faculty and the students than with the ad
ministration. And we hope that this special Inauguration
Issue will be taken as a call to assume that responsibility

WILL THE

Faculty - Classroom

A Greater Role For Students
The Committee on Faculty-Stuent relationships has been conernetl with three areas: (1) stuent participation in departmen
tal affairs, (2) student assistance
in course orientation, and (3) fac
ulty p a r t i c i p a t i o n i n d i f f e r e n t
courses. In the course of its work
the committee has met with var
ious departmental chairmen and
individual professors already in
volved in some of these projects.
1. STUDENTS IN DEPART
MENTS
b We propose that students take a
more active part in their respec
tive departments, especially in
matters that pertain directly to
them. At present there are three
departments which have estab
lished the aparatus for such parti
cipation. Each has approached the
problem differently.
The History Department began
its program in November, 1968,
wth the election of a representa
tive from the sophomore, junior,
and senior classes. These repre
sentatives meet with two depart
ment members to discuss issues
concerned in particular with the
curriculum and then with aca
demic policy in general. There
are no votes taken, but the re
sults of the discussions are report
ed to the full department. Both

the student representatives and
the departmental faculty have
been pleased with these meetings.
The Philosophy Department has
started a program in which all the
majors meet with all the faculty.
This situation grew out of discus
sions between faculty and the jun
ior class regardingthecomprehensives and the thesis requirement.
The plan calls for two groupings
one for seniors and the other for
underclassmen. The seniors' pri
mary concern has been graduation
requirements, while the under
classmen have dealt more with
specific courses in the curriculum
and planning for future semesters.
These meetings are held inform
ally, and no votes are taken. Al
ready they have resulted in a new
plan for the thesis and comprehensives.
The French Department plan is
to be inaugurated this spring. Rep
resentatives elected from the soph
omore, junior, and senior classes
will participate in departmental
meetings dealing with student
concerns. Each of the three repre
sentatives will have a vote.
We also propose that students
become involved in the hiring of
new faculty. This would entail
informal interviews of the candi
date by the students, who would

then report their impressions to
the department. We also ask that
the candidate eithet teach a class
or give a lecture to the students
in order to give more basis for
evaluation of the candidates'
teaching ability.
II. STUDENT' ASSISTANCE IN
COURSE ORIENTATION
We recommend that course des
criptions be published at least
one month prior to the registra
tion date.
These descriptions,
more detailed than those in the
catalogue, should include the
points of emphasis and the basic
required texts. As a result students
will have the knowledge to choose
wisely among the increased offer
ings of the new curriculum.
In addition, we recommend that
the first class meetings be concern
ed with the requirements and
structure of the course. Decisions
about the number and nature of
papers, the specific format (whetContinued pg. 2 col. 1
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Committees: A Serious
Communication Gap
Background
On October 15,1968, Fr. Georges
Bissonnette, president of Assump
tion anno u need that students
would be represented on all com
mittees of the administration. At
that time the President did not
state what role students would
play on committees, but let the
individual committees decide this
question.
Students are presently represent
ed on 11 faculty and administra
tive committees. Most commit
tees are made up of 2-3 student
representatives and 6-14 mem
bers of the faculty and/or admin
istration. (An exception to this is
the Student Affairs Committee,
which contains 5 student repre
sentatives and 7 members of the
faculty and/or administration.)
At the present time, there are
no student representatives on the
Academic Dean's Council, Ad
missions and Scholarships, Eval
uation (Appointment, Promotion,
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Inauguration Ceremony—College Gymnasium
Sherry Hour — Maison Foyer
Crown and Shield Reception for Trustees
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Retention), and committees for de
partmental lecture series.
There seem to be two basic types
of committees on campus: delib
erative, that is, those that investi
gate, deliberate to form policy,
etc. (i.e. - the Academic Calendar
Committee) and administrative,
that is, those committees that di
rectly execute the policy (i.e. the Administrative Council).
The present S. G. A. proced
ure for selecting student represen
tatives is as follows:
1. The S.G.A. President is ask
ed to appoint students to a com
mittee.
2. The President makes an an
nouncement to the entire student
jody, through the superboard,
fhat there is a need for student
representatives on this committee.
3. The President, after review
ing the names of students who
have nominated themselves for the
position, makes a recommenda
tion to the Student Senate.
4. The Senate decides by way of
a roll call vote which students
are to serve on the committee.
Difficulties
1. At present only a small num
ber of students serve on existing
committees, and frequently the
Continued pg. 2 col. 3
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Depts. Slow
To Implement
Joint Planning
(Continued)
her lecture or discussion or a com
bination of both) should be made
at this time by the teacher and
students.
III. FACULTY PARTICIPATION
IN DIFFERENT COURSES
We suggest that different profes
sors cooperate in teaching indi
vidual classes outside their depart
ments to foster inter-di-sciplinary
approaches. In the past the Euro
pean Literature course has suc
cessfully supplemented the basic
classes with guest lectures. The
procedure should be easily im
plemented in the humanities,
given some imaginative planning.
IV. CONCLUSION
Combined student-faculty cur
riculum planning is off to an en
thusiastic start in the departments
described above- Stimulating sug
gestions for increased activity abound. But it is hardly necessary
to point out that the majority of
departments have yet to open up
serious student participation, that
nearly all courses still proceed
from the notes of the teacher to
the notes of the student without
passing through the minds of eith
er, that the SGA has not pressed
hard enough for'any role in course
planning, and that the administra
tion has not been noticeably active
in encouraging faculty -student
discussion on such vital matters
as curriculum, grading, or course
format.
We therefore urge that the rec
ommendations raised in the body
of this report be given serious at
tention by the Curriculum Com
mittee of the Academic Senate,
by the recalcitrant departments,
by the SGA Academic Affairs Com
mittee, and by all serious students
of Assumption College.

Admissions Committee

May 5,

Alumni Relations Found Inadequate;
Magazine, Programs Need Revision
One of the vital questions fac
ing the college is whether the
alumni should take apassiveoran
active role in college affairs. It is
our contention that this role
should be an active one.
The last few graduating classes
left Assumption with a very neg
ative attitude. Simply stated —
they felt that Assumption did not
care about them while they were
in college and that as a result they
did not care about the future of
Assumption once they left it. That
this attitude was a common one
is illustrated by the fact that three
of the last four graduating classes
refused to give the school a gift
upon their graduations or until
they had evidence that important
administrative and curricular
changes were made. This nega
tive attitude wil^ not be overcome
without hard work on the part of
concerned people or without vig
orous reforms in the present ad
ministration of the college, includ
ing its alumni program. One or
two people cannot do the work:
everyone must be involved—fac
ulty, students, and alumni, at
every level, to see that the admin
istration carries out the best plan
possible for the i n t e l l e c t u a l
growth and cultural enrichment
of the community we share.
In light of these considerations,
we propose the following pro
grams, centered around five sig
nificant issues;
I, The Alumni magazine: We
feel that the Assumption maga
zine fails to convey to the alumni
a true picture of the college. It
seldom includes representative
student or faculty opinion. As a
journal, it contributed little to the
continuing education of the alum
ni on public issues. Inrecentyears
particularly the magazine has ten
ded to treat the changes in the col

lege in vague generalities, resem
bling a promotional brochure or a
public relations stunt rather than
a journal of information and opin
ion. Unlike similar magazines (at
Smith, Colby, or Bates, for ex
ample) it almost never reprints
addresses by visiting lecturers on
campus. (Recent talks by Robert
Bly, winner of the National Book
Award for Poetry; bv prize-win
ning journalist Milton Mayer: by
John Cardinal Wright; by Father
Robert Cunnane of the Milwaukee
14; by death of God theologian
Thomas J. J. Altizer were not
even reported.)
II. Special Programs for Alum
ni: There has been little attempt
to involve alumni in the on-going
life of the campus or to open the
college facilities to them. In or
der to correct this situation, we
propose: T. A restructuring of the
two annual alumni weekends to
include student and faculty par
ticipation. (Shouldn t these pro
grams include more than going to
a basketball game and the custom
ary speech making?) Panel dis
cussions with faculty, students,
and alumni might examine ques
tions that affect the school inti
mately. (At Amherst, for exam
ple, alumni are invited to de
partmental meetings occasion
ally to make suggestions for cur
riculum changes, based upon their
experience as professionals.) 2.
The establishment of continuing
education programs for alumni
(workshops, panels, films,
and
guest lectures), including free au
diting of courses and/or reduc
tion of tuition for non-degree can
didates in the evening and sum
mer schools. 3. The use of the
chapel for religious services, con
certs, and alumni events.
III. Appointment of an exper
ienced full-time Director of Alum

Scholarships Key To Diversity
The Admissions Committee of
the Crown and Shield has been
formed to help alleviate a prob
lem that can be generally des
cribed as follows: The Assump
tion student body is for the most
part undiversified, geographically
local, mediocre in academic zeal,
and inherently bland. The effects
of such a student body are appar
ent in both the academic and so
cial atmosphere of the college.
Therefore, it is the aim of this
committee to cooperate with the
Admissions Office to help bring
promising new students to As
sumption. (Some might argue that
this problem is here overstated —
then let observation s e r v e as
simple and sufficient proof of what
does exist. Whatever is acknowled
ged, good or bad, it is generally
agreed that the situation could be
improved. This is our goal.)
The committee has met with the
admissions office and with their
assistance decided upon several
proposals which are now in the
budding stages. (All committee
ideas have and will continue to
be presented to the Dean of Ad
missions.) Some of these propos
als are:
I. That priority in the opera
tional budget be given to scholar

ship funds; and that an indicated
proportion of these funds be ear
marked for black students, ap
plicants from other minority clas
ses, students who excel in areas
such as painting, writing, music,
etc., and of course students of
high academic ability. The argu
ment that Assumption gives a high
percentage of its operational bud
get for scholarships merely clouds
the issue. In fact, most schools
employ their endowment and not
their operational budget for schol
arships. It is well known that As
sumption's endowment is all but
non-existent. Further, at present,
tuition scholarships are written
off as complete losses. This need
not and should not be the case,
since the cost of educatingthe ad
ditional scholarship student does
not equal the listed tuition cost.
In light of the problem, we sug
gest that the SGA dues be increas
ed by five dollars, and that this
money be earmarked for grants in
the aforesaid manner. Other
means of obtaining money are
now being considered, and we
hope to be able to commence ac
tion this coming year. This fund
has as its impetus a student recog
nition of the need for social jus
tice, and a desire for new students

of various backgrounds and
lightening talents.
II. That Assumption College
students visit high schools to help
familiarize the students of these
schools with the advantages and
potentialities of the college. This
student effort will permit the ad
missions staff to visit other areas
of the country.
III. That the alumni visit var
ious high schools during college
nights.
This summary does not exhaust

ni Relations. With a few excep
tions,
administrative appoint
ments appear to be made casual
ly and haphazardly, without care
ful thought orextensive interview
ing of qualified candidates. We
need a director with experience
in building a strong program of
cooperation between alumni and
the college in a number of areas.
IV. Larger representation of re
cent alumni on the Association's
Board of Directors: Most alumni
have graduated within the past
ten years; this could be reflected
more directly in the executive
committee, in a concerted effort
to involve recent graduates in the
policy-making of the board.

Students On Committees
same student serves on several
committees.
2. Many committees seem to be
ineffective because not all mem
bers (students, faculty and ad
ministrators) are participating
fully. Very often the committee's
work is left entirely to the Chair
man, and as a result, the deci
sions of the committee are not
always as representative as they
should be.
3. Student representatives are
often at a disadvantage when at
tending committee meetings with
members of the faculty and admin
istration, since the students some
times are denied oral or written
information that is labeled con
fidential.'' As a result, an almost
blind decision is made by the stu
dent who is asked to "trust" the
judgement of the administrators
or professors.
4. There is a serious lack of com
munication between student rep
resentatives on committees and
the S.G.A. At present the Student
Government has no policy which
determines how this communica
tion should take place.
Recommendations:
1. The present procedure used
by the SGA in selecting student
representatives on
committees
should be maintained. All comthe plans and activities of the Ad
missions Committee nor does it
give a complete perspective on its
potential. Rather, let this brief
statement serve as an introduction
to our committee and an invita
tion to any community members
(students, faculty, administration,
alumni) to comment upon and —
more importantly — to offer as
sistance to our effort.

PROVOCATEUR
Special Issue

V. Alumni involvement in place
ment. Since students often have
little information about potentia
careers, it is important that prac
ticing professionals be available
for counseling and advice. Vir
tually no such service exists cur
rently on campus, and graduating
seniors and post-graduate stl
dents often find they can onlv
guess about prospective careers
Contact with alumni in this con
text might prove mutually bene
ficial.
VI. Finally, we feel thatsevera
of the problems mentioned above
are in part due to the fact tha
alumni relations have been often
confused with public relations,
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mittee appointments should be
made by the Student Senate, and
no appointment made by facult;
or administration should be recog'
nized.
2. The burden of committee
representation should not rest
with a few students, but with
large number reflecting certain in
terests and/or responsibilities.
3. Dr. Charles Estus proposal to
require 1/3 to 1/2 of all Academic
Senate committees to be made up
of students should be supported
by the Crown and Shield.
4. The Vice-President and the
Senator-at-Large should be authorized to replace the President
in any committee should he not
be able to attend a meeting, thu
assuring
representation on all
committees to which the Presi
dent is appointed
5. Committee reports should be
made public to the entire colleg*
community through the Provoca
teur.
6. Students should be given all
oral and written information
necessary to allow a full under
standing of a situation before they
are asked to decide on an issue,
No student representative should
vote until this information is giv
en.
7. The SGA should make ar
rangements (with the Dean of Stu
dents Office or the Provocateur
to publish a complete list of com
mittees and their members (fac
ulty and administrators includ
ed). Periodical corrections should
be made on this list.
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